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COVID-19 Government Initiatives for Businesses – Wage Subsidies and Tax-related Measures

The Government of Canada and provincial governments have introduced a wide range of measures 
to help businesses deal with the economic fallout of the COVID-19 pandemic and necessary social 
distancing measures. This release provides the current state of the measures as of July 28, 2020.

Topics covered include:

1. The Canada Emergency Wage Subsidy (CEWS) – updated July 28, 2020

2. The Temporary Wage Subsidy for Employers (TWS)

3. Interactions Among the CEWS, TWS, and Other Measures

4. Wage Boost for Essential Workers

5. Deferral of GST/HST Tax Remittances – updated July 28, 2020

6. Deferral of Corporate Tax Remittances and Filing – updated July 28, 2020

Other business measures including loan programs, and measures directly in support of families and 
individuals, are the subject of two separate releases:

COVID-19 Government Initiatives for Businesses — Credit Availability Program

COVID-19 Government Initiatives for Families and Individuals

THE CANADA EMERGENCY WAGE SUBSIDY
The Canada Emergency Wage Subsidy (“the 75% subsidy” or “CEWS”) is effective from  
March 15, 2020. As a result of extensive revisions to the CEWS program it is now the 
subject of a separate publication that you can access here.

THE TEMPORARY WAGE SUBSIDY FOR EMPLOYERS
The Temporary Wage Subsidy for Employers was enacted by Bill C-13 on March 25, 2020. It 
provides a subsidy equal to 10% of remuneration paid between March 18, 2020 and June 20, 2020. 
The amount of the subsidy is subject to a maximum of $1,375 per employee and $25,000 per 
employer. Unlike the CEWS, for which employers will be waiting weeks to apply and even longer to 
receive, employers can access the TWS right now by reducing their payroll tax remittances to the 
Receiver General.

The CRA will require you to fill out a self-identification form that will be published in the coming 
months, in order for them to credit your payroll program account by the amount of the subsidy.

http://vine.on.ca/wp-content/uploads/2020/09/COVID-19_Credit_Availability_Program.pdf
http://vine.on.ca/wp-content/uploads/2020/09/COVID-19_Government_Initiatives_for_Families_and_Individuals.pdf
http://vine.on.ca/wp-content/uploads/2020/07/COVID-19-Government-Initiatives-for-Business—Canadian-Emergency-Wage-Subsidy.pdf
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Eligible Employers

“Eligible employer” is defined under new subsection 153(1.03) as a person or partnership that employs 
one or more eligible employees, has a business number as of March 18, 2020, and is any of the 
following entities:

a)  a Canadian-controlled  private  corporation (“CCPC”) with less than $15  million of taxable  capital  
employed  in Canada (including that of any associated corporations) for the prior taxation year;

b) an individual other than a trust;

c) a non-profit organization that is exempt from tax under paragraph 149(1)(l);

d) a registered charity; or

e) a partnership, all of the members of which are described in (a), (b), (c), or (d) above.

Amount of the Subsidy

The subsidy is computed on the basis of “eligible remuneration” paid to an “eligible employee”— 
both of these terms are defined under new subsection 153(1.03). An eligible employee is simply an 
individual who is employed in Canada.

Eligible remuneration means salary, wages, or other remuneration paid to the eligible employee during 
the eligible period that begins on March 18, 2020 and ends on June 19, 2020.

The amount of the subsidy is computed as 10% of eligible remuneration paid, subject to a limit of 
$1,375 per employee and a total limit of $25,000 per employer. However, the calculation of the subsidy 
under new subsection 153(1.02) does not actually reference these numbers; it instead references 
a prescribed amount” and “prescribed percentage”. This means that the government could enact 
regulations that prescribe these values. At the time of writing these regulations have not been 
introduced, but the government could choose to increase these 10%, $1,375, and $25,000 amounts if 
it so desires.

How to Access the Subsidy

New subsection 153(1.02) deems an employer to have remitted the amount of the wage subsidy to 
the Receiver General. An employer should calculate its payroll remittances of federal and provincial/ 
territorial taxes, and reduce the total remittance by the amount of the subsidy. 

Remittances of CPP contributions and EI premiums cannot be reduced under this subsidy.

Since an employer does not reduce its deductions from its employees’ pay and remits less to 
the Receiver General, the difference (i.e., the amount of the subsidy) is effectively money in the 
employer’s pocket. An employer can begin to reduce its remittances in the first remittance period that 
includes remuneration paid between March 18, 2020 and June 20, 2020. If the subsidy exceeds total 
remittances, an employer can reduce its future remittances, including amounts that are due after the 
subsidy period ends.
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Compliance Matters

As mentioned above, the 10% subsidy is considered government assistance, and will therefore be 
included in the employer’s taxable income.

Employers are expected to keep records to support their subsidy calculations. Such records include:

• total remuneration paid,
• the amount of taxes deducted from the remuneration, and
• the number of employees in that pay period.

The 10% subsidy only allows an employer to reduce their remittances to the CRA and does not 
affect remittances that must be made to Revenu Québec.

INTERACTIONS AMONG THE CEWS, TWS, AND OTHER MEASURES
If an employer is eligible for both the 10% and 75% subsidies in a period, any benefit from the 10% 
subsidy will reduce the amount that can be claimed for the 75% subsidy in the same period.

The CRA initially stated that an employer who is eligible for both the TWS and the CEWS must 
claim the TWS and reduce the CEWS by the amount of their TWS claim. That position has now 
been reversed and an employer will be allowed to claim only the CEWS in full, even if they are 
eligible for, but did not apply for, the TWS.

Assistance received under either subsidy will reduce the amount of remuneration expenses eligible 
for other federal tax credits that are computed on the basis of the same remuneration.

For employers and employees that are participating in a Work-Sharing program, EI benefits received 
by employees through the Work-Sharing program will reduce the benefit that their employer is 
entitled to receive under the CEWS.

The usual treatment of tax credits and other benefits provided by the government will apply. As a 
consequence, the wage subsidy received by an employer is considered government assistance and 
will be included in the employer’s taxable income.

Assistance received under either wage subsidy will reduce the amount of remuneration expenses 
eligible for other federal tax credits calculated on the same remuneration. This will include SR&ED 
and apprenticeship credits, among others.

WAGE BOOST FOR ESSENTIAL WORKERS
On April 15, 2020 the Government of Canada announced that it will work with provinces and 
territories through a new transfer to cost-share a temporary top up to the salaries of low-income 
essential workers that the provinces and territories have deemed essential in the fight against 
COVID-19.
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The Government of Canada will cover a portion of the cost of providing temporary financial support 
to these low-income workers, thereby helping to support employers in keeping their workers on 
staff, while also ensuring fairness.

Through this new transfer, provinces and territories will be able to provide their low-income 
essential workers (those who earn less than $2,500 per month), with a top up. The workers 
specifically mentioned in the Finance Backgrounder are:

• those on the front-line in hospitals and nursing homes, 
• those ensuring the integrity of the food supply, or 
• providing essential retail services to Canadians.

DEFERRAL OF GST/HST TAX REMITTANCES
The CRA will allow all businesses to defer, until the end of June 2020, any GST/HST payments or 
remittances that become owing on or after March 27, 2020, and before June 2020. This means 
that no interest will apply if your payments or remittances are made by the end of June 2020. This 
includes quarterly instalment payments required to be made by an annual filer.

The deadline for businesses to file their returns is unchanged. Those who are able to, should 
continue to file their GST/HST returns on time reporting their net tax for the reporting period to help 
facilitate tax compliance and administration. However, recognizing the difficult circumstances faced 
by businesses, the CRA won’t impose penalties where a return is filed late provided that it is filed 
by June 30th.

On July 27, 2020 it was announced that the CRA will also waive arrears interest on existing 
tax debts from April 1, 2020, to June 30, 2020, for Goods and Services Tax/Harmonized 
Sales Tax (GST/HST) returns. While this measure for existing tax debts does not cancel 
penalties and interest already assessed on a taxpayer’s account prior to this period, it will 
ensure that a taxpayer’s existing tax debt will not grow through interest charges during 
this difficult time.

Paper copies of GST/HST returns will not be processed until normal operations resume. The CRA 
encourages registrants to file electronically, especially if they are expecting a refund.

Housing and General rebate applications are manually assessed and won’t be processed until CRA’s 
operations resume.

The full FAQ released by the CRA is available here.

https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/frequently-asked-questions-gst-hst.html
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DEFERRAL OF CORPORATE TAX REMITTANCES AND FILING
Remittances

Payments that became due on or after March 18, 2020 may now be paid by September 30, 2020 
without interest or penalty.

On July 27, 2020 the CRA announced that it will also waive arrears interest on existing tax 
debts related to individual, corporation, and trust income tax returns from April 1, 2020, to 
September 30, 2020. While this measure for existing tax debts does not cancel penalties 
and interest already assessed on a taxpayer’s account prior to this period, it will ensure 
that a taxpayer’s existing tax debt will not grow through interest charges during this 
difficult time.

Filing Due Dates

Corporate income tax returns that were or are due after March 18, 2020 and before the end of May 
are now due on June 1, 2020.

On May 22, 2020, the CRA extended the filing deadlines for corporations and trusts. The CRA is 
deferring the deadline for T2 corporation income tax returns otherwise due in June, July, or August 
to September 1, 2020. The deadlines for T3 trust returns that would otherwise be due in June, July, 
or August are also extended to September 1, 2020

The filing due date for 2019 NR4 returns is now extended to May 1, 2020. Remittances of Part 
XIII tax from payments to non-residents are still due by the 15th day of the month following the 
payment.

The May 1 due date applies to trust and partnership returns otherwise due before May 1.

The due date for other information returns that would otherwise be due after March 18, 2020 and 
before June 2020 is now June 1, 2020.


