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COVID-19 Government Initiatives for Individuals – Work from Home Expenses

The Government of Canada and provincial governments have introduced a wide range of 
measures to help individuals deal with the economic fallout of the COVID-19 pandemic and 
necessary social distancing measures. On December 15, 2020 the Canada Revenue Agency 
announced significant changes to the deductions that are available to employees who worked at 
home in 2020 because of COVID-19. The information is current as of December 31, 2020.

Topics covered include:

1. The Standard Before COVID-19

2. New Temporary Flat Method

3. New Optional Detailed Method

4. New Eligible Expense Listing

5. More Details About Home Expenses

6. Expense Reimbursements

Business and other measures are the subject of five separate releases.

COVID-19 Government Initiatives for Business — Wage Subsidies

COVID-19 Government Initiatives for Businesses — Subsidies for Rent and Related Costs

COVID-19 Government Initiatives for Businesses — Credit Availability Program

COVID-19 Government Initiatives for Businesses — Tax Deferrals and Other Supports

COVID-19 Government Initiatives for Families and Individuals

The Standard Before COVID-19
In 2019 and previous years, employees who were required under their contract of employment 
to work from home more than 50% of the time were allowed to deduct a portion of their home 
expenses. In order to make a claim they had to obtain a completed and signed 2-page form T2200 
from their employer which specified, among other things, that they met the standard of being 
required to perform more than 50% of their employment duties from their home.

Form T2200 also covers other employment-related expenses and will still be needed for 2020 if 
an employee wishes to claim a deduction for business use of a personal vehicle, tools and other 
listed items.

https://vine.on.ca/wp-content/uploads/2021/01/COVID-19_Wage-Subsidies.pdf
https://vine.on.ca/wp-content/uploads/2021/01/COVID-19_Subsidies-for-Rent-and-Related-Costs.pdf
https://vine.on.ca/wp-content/uploads/2021/01/COVID-19_Credit-Availability-Program-1.pdf
https://vine.on.ca/wp-content/uploads/2021/01/COVID-19_Tax-Deferrals-and-Related-Measures.pdf
https://vine.on.ca/wp-content/uploads/2021/01/COVID-19_Government-Initiatives-for-Families-and-Individuals.pdf
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New Temporary Flat Method
Employees who worked from home more than 50% of the time for a period of at least 4 
consecutive weeks in 2020 due to COVID-19 can claim a deduction of $2 for each day they 
worked at home in 2020, to a maximum of $400. Note that the employee needs only one 
qualifying period of 4 consecutive weeks in order to be able to claim all of their work-from-home 
days in 2020.

Employees will not need a signed form from their employer to claim this deduction, but can only 
claim home office expenses and not any other employment expenses. For more details see this 
infographic.

New Optional Detailed Method
The CRA has introduced a simplified form T2200S to allow employers to certify “that this 
employee worked from home in 2020 due to COVID-19, and was required to pay some or 
all their own home office expenses used directly in their work while carrying out their duties 
of employment during that period.” With that certification employees can perform detailed 
calculations to deduct expenses related to the portion of their home that was used as an office as 
well as supplies for which they were not reimbursed. 

The detailed method requires an employee to establish the amount of the eligible expenses they 
have incurred for the portion of the year during which they worked at home, then apportion that 
total to the portion of the house that they used for work, and then apportion that amount to the 
portion of the time of each day that it was used for that purpose.

CRA has provided detailed information and examples here.

All salaried and commission employees can claim a portion of the following home expenses:

• Electricity

• Heat

• Water

• Utilities portion of condominium fees

• Home internet access fees

• Maintenance and minor repair costs

• Rent paid for a house or apartment where they live

Commission employees can also claim home insurance and property taxes.

https://www.canada.ca/content/dam/cra-arc/serv-info/tax/individuals/topics/what-changes-are-en.pdf
https://www.canada.ca/en/revenue-agency/services/tax/individuals/topics/about-your-tax-return/tax-return/completing-a-tax-return/deductions-credits-expenses/line-229-other-employment-expenses/work-space-home-expenses/work-space-use.html
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Items that cannot be claimed include:

• Mortgage interest and principal payments

• Home internet connection fees

• Furniture

• Capital expenses

• Wall decorations

New Eligible Expense Listing
The CRA website now provides a list of 59 items with details on what can and cannot be 
claimed as office supplies if the employer has not reimbursed the employee for these costs. 
(Spoiler alert – most of them can’t be claimed). 

Here is a short list of the items that can be claimed by salaried and commissioned employees:

• Envelopes

• Folders

• Ink cartridges

• Note-books (paper, not computer)

• Paper clips or binder clips

• Pens or pencils

• Printer and specialty paper

• Stamps or postage

• Stationery items

• Sticky notes

• Toner

Commissioned employees can also claim leasing costs for a desktop, laptop or tablet 
computer, a cell phone and/or a fax machine.

If an employee is required to use their personal cell phone in the performance of their duties 
they can claim a portion of their basic service plan (minutes & data) if they meet all of the 
following conditions:

• The cost of the plan is reasonable

•  The cost of the plan has been reasonably apportioned between employment and 
personal use

•  They are able to show the cellular minutes or data they consumed directly while 
performing their employment duties (as well as the cost of the minutes or data)
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In many cases it will be impractical or impossible to meet all of the conditions.

If the employee’s service plan does not include long distance they can claim the cost of long 
distance calls made for work.

More Details About Home Expenses
The CRA has apparently put a lot of time and effort into providing relevant information on their 
website. If you want more details, you can find them here.

Employer Reimbursements
In many cases employers have reimbursed employees for costs that the employee incurred to 
set up a workspace in their home. The details have evolved over the course of 2020 but have 
now settled on the first $500 of reimbursements for items purchased by the employee including 
personal computer equipment and peripherals, desks, chairs and other office furniture. Any 
reimbursement in excess of $500 is to be reported as a taxable benefit on the employee’s T4.

It should be noted that there is no taxable benefit if the employer purchases equipment and 
requires the employee to take it to their home to be used for working from home.

We Can Help
As always, your advisor at Vine and Partners is ready to help you with any questions you may 
have about this and other tax matters.

https://www.canada.ca/en/revenue-agency/services/tax/individuals/topics/about-your-tax-return/tax-return/completing-a-tax-return/deductions-credits-expenses/line-229-other-employment-expenses/work-space-home-expenses.html

